
1 
Confidential 

POST OFFICE LIMITED 
NOMINATIONS COMMITTEE REPORT 

 
Title:  Postmaster NED recruitment  Meeting Date: 22 October 2024 

Author:  
 Sponsor: Neil Brocklehurst, Interim Chief 

Operating Officer 
 

 
Input Sought: Approval and noting 
 

The Committee is asked to: 
 

(i) Approve for recommendation to the shareholder the appointment of two Postmaster 
Non-Executive directors; and 

(ii) Note the proposed Onboarding and Training programme. 
 

Executive Summary and Update  
 

The process to recruit two new Postmaster Non-Executive directors has been ongoing since 
April 2024 when applications launched. The last update to the Nominations Committee on 25th 
September was to advise on the timelines for the Postmaster election.  The election has now 
concluded and with this paper we are seeking approval to make an application to the 
shareholder to appoint the two Postmasters with the most votes. The Committee is also 
requested to note  the main activities proposed as part of the onboarding and training 
programme.  The recruitment process has been multistage as per the below(full timeline 
provided in Appendix 2):  
 

• Postmaster applications submitted with CV and covering letter; 
• Initial eligibility check against the approved criteria (Appendix 1); 
• Sifting and shortlisting by Green Park; 

 
• Interview with an independent interview panel  

 
• Vetting conducted by Green Park; and 
• Postmaster election run by Civica Election Services. 

 
Questions Addressed 
1. Which Postmasters received the most votes in the Postmaster Election and are therefore 

being recommended for appointment?  
2. What is the proposed Onboarding and Training programme? 
3. What is the plan for communication to the Network? 
 
Report 
 
Which Postmasters received the most votes in the Postmaster Election and are 
therefore being recommended to the Shareholder for appointment? 
 
















